O things we think
should know

(RESEARCH FINDINGS FROM THE PAST YEAR)

mental health

Greater job control, job security and social support at
work—working conditions that fall under the umbrella term
“psychosocial factors”—are linked with lower risks of depression,
anxiety and other mental ilinesses among workers. New research
shows these factors are also linked with a greater likelihood

of workers experiencing positive mental well-being—i.e. life
satisfaction, personal growth, sense of purpose in life, social
contribution and social integration.

] Better psychosocial work conditions linked to positive worker

Read more: https;//www.iwh.on.ca/newsletters/at-work/97/psychosocial-work-
conditions-linked-with-both-positive-and-negative-mental-health

At-work use of cannabis has not increased since legalization
As was the case before recreational cannabis was legalized in
October 2018, about one in 12 workers continue to report using
cannabis just before work, at work or during work breaks.

Read more: https;//www.iwh.on.ca/newsletters/at-work/100/at-work-use-of-cannabis-
reported-by-1-in-12-workers-no-change-since-legalization

COR-certified workplaces see greater reductions in injury
rates

Workplaces certified through Certificate of Recognition (COR)
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differences in injury rates can be found between lower-scoring
companies and higher-scoring ones.
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Read more: https;//www.iwh.on.ca/newsletters/at-work/98/employers-certified-by-cor-
programs-have-greater-reduction-in-injury-rates-studies
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fI Scores on an eight-item questionnaire align with

: observed OHS policies and practices

A short questionnaire called the Institute for Work &

Health Organizational Performance Metric (IWH-OPM)
A can provide a quick snapshot of the adequacy of a
o workplace’s occupational health and safety (OHS)

. ; policies and practices. This is based on the finding that
. high IWH-OPM scores correspond with the observed
OHS practices and policies of higher-performing
organizations.

Read more: https;//www.iwh.on.ca/newsletters/at-work/99/can-eight-item-
questionnaire-pick-up-on-real-world-differences-in-ohs-practice

Women’s work more likely to be disrupted due to
caring for older relatives

Even if working in similar jobs for similar pay, women are
73 per cent more likely than men to permanently leave
a job due to eldercare responsibilities. They’re also five
times more likely to work part time and twice as likely to
take time off during the work week to care for their older
relatives.

Read more: https;//www.iwh.on.ca/newsletters/at-work/96,/womens-work-
more-likely-than-mens-to-be-disrupted-due-to-caring-for-older-relatives
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The Institute for Work & Health is an independent, not-for-
profit research organization that promotes, protects and
improves the safety and health of working people by conducting
actionable research that is valued by employers, workers and
policy-makers.

Sign up for IWH News, At Work,
IWH Speaker Series and more:
www.iwh.on.ca/subscribe
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Follow us on Twitter:
y I D The Institute for Work & Health operates with support from
the Province of Ontario.
o Connect with us on LinkedIn: For more information, please contact: info@iwh.on.ca
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